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INTRODUCTION

2017 has seen immense changes to employment law 

throughout Europe, and the coming year looks to bring 

more of the same. The 2018 edition of our annual 

Employment Law Update aims to assist organisations 

with a pan-European presence in keeping up to date with 

changes to legislation and best practice.

A total of 31 leading law firms across the continent 

have collaborated to create this guide, summarising 

recent amendments to labour laws across Europe and 

highlighting key anticipated reforms. 

This year, a key theme is variety, with many jurisdictions 

making a number of incremental changes to their 

practices and procedures. Many countries are grappling 

with the ‘gig economy’ and how to protect individuals 

from being exploited by companies who try to avoid the 

usual employee or worker protections. A common theme 

throughout is preparation for the General Data Protection 

Regulation in May 2018, which will have an enormous 

impact, particularly on Human Resources departments 

processing large quantities of employees’ personal and 

sensitive data. We also continue to see increases to family 

leave provisions in many countries, and some further 

protection for whistleblowers has been introduced in a 

few jurisdictions.

Contact details for all of the contributor firms are provided 

within the Guide, so please get in touch if you have any 

questions.

This brochure contains a summary of general principles of law. It is not a 

substitute for specific legal advice, which should be sought in relation to 

any application of the subject matter of this brochure.
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RUSSIA

Less stringent rules for 
micro-enterprises

Starting from 1 January 2017, micro-

enterprises (legal entities with an average 

of fewer than 15 employees and annual 

earnings of less than 120 million Roubles 

(approx. EUR 1.7 million); quite often start-

ups) are not obliged to implement the full 

set of mandatory HR policies. Until they 

maintain the status of microenterprise, they 

are allowed not to adopt Internal Labour 

Regulations (main workplace policy of an 

entity), Compensations and Benefits Policy 

and some other policies required by the law.

Sick leave digitalisation

Starting from 1 July 2017, instead of a 

hard copy document, employees may be 

provided (subject to their consent in writing) 

with a sick leave certificate in a digital 

form. However, in order to do this, the 

employer and medical institution have to be 

registered in a special electronic information 

system of the Social Insurance Fund of 

Russia.

Training on civil defence

Starting from 2 May 2017, organisations 

have been obliged to provide employees 

with Civil Defence Instructions within 

one month from the date of their hiring. 

Specifically, the organisation has to plan 

and organise training about this topic as 

well as to inform new employees about the 

evacuation procedure, forms of notification 

about the danger, etc. Moreover, it is 

necessary to arrange ongoing training for 

employees (16 hours per year). 

Part-time work arrangements

Starting from 29 June 2017, part-time work 

may include both a part-time working day 

(shift) and working only certain days of the 

week including split working days. No such 

opportunity existed before – employees had 

to choose between only working certain 

days of the week, or else working for limited 

hours each day.

Certain categories of employees are 

entitled to request any mix of part-time 

working arrangements for as long as they 

hold the relevant status. For example, this 

includes pregnant women or women on 

childcare leave until the child reaches the 

age of three. 

Open-ended working 
day restrictions

Starting from 29 June 2017, open-ended 

working days can be set out to employees 

working part-time only if the employee 

works more than eight hours per day. 

Migration law

Due to the 2018 FIFA World Cup that will 

be held in Russia, all foreign citizens who 

arrive to Volgograd, Ekaterinburg, Kazan, 

Kaliningrad, Moscow, Nizhny Novgorod, 

Samara, St. Petersburg, Saransk and Sochi 

during the period from 25 May to 25 July 

2018 will be obliged to register for migration 

within one day of crossing the Russian 

border. All foreign citizens who arrive 

for a temporary stay are included in this 

requirement. It is possible to register for 

migration only in the territorial units of the 

Ministry of Internal Affairs via the hosting 

party.

Irina Anyukhina

Partner
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E thomas.angermair@dorda.at

Belgium

Philippe De Wulf 
Partner 

T +32 2 426 14 14 

E philippe.dewulf@altius.com

Bosnia and Herzegovina

Goran Babić 
Partner, Attorney-at-Law, in 

cooperation with Karanovic & Nikolic

T +387 51 212 104

E goran.babic@karanovic-nikolic.com

Croatia

Saša Divjak
Senior Partner

T +385 1 539 1600

E sasa.divjak@dtb.hr

Cyprus
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Partner
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E y.karamanolis@chrysostomides.com.cy

Czech Republic

Václav Rovenský 
Partner 

T +420 224 103 316 

E vrovensky@ksb.cz

Denmark

Henriette Stakemann
Attorney-at-Law, Partner

T +45 36 94 12 28

E hst@plesner.com

Finland

Carola Möller
Partner

T +358 29 000 6250

E carola.moller@krogerus.com 

France

Isabelle Pontal 
Counsel 

T +33 1 45 05 80 08 

E ipontal@jeantet.fr

Germany

Prof. Dr. Martin Reufels 
Partner 

T +49 221 20 52 331 

E m.reufels@heuking.de

Greece

Terina Raptis
Partner

T +30-210-3670400
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Dr. László Pók 
Partner

T +36 1 472 3000

E laszlo.pok@szecskay.com

Ireland

Duncan Inverarity
Partner

T +3531 649 2401

E dinverarity@algoodbody.com

Italy

Cristina Capitanio
Partner

T +39 06478751

E ccapitanio@gop.it

Latvia

Irina Kostina
Head of Employment Law Practice

T +371 67814848

E irina.kostina@ellex.lv 

Macedonia

Art Mehmeti
Associate, Law Office Veton Qoku in 

cooperation with Karanovic & Nikolic

T +389 2 3223 870

E art.mehmeti@karanovic-nikolic.com

KEY CONTACTS
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Montenegro

Stefan Lučić
Attorney at law in cooperation with 

Karanovic & Nikolic, Associate

T +382 20 238 991

E stefan.lucic@karanovic-nikolic.com

Netherlands

Els de Wind 

Lawyer 

T +31 20 678 9242 

E wind@vandoorne.com

Norway

Martin Jetlund
Partner, Head of Employment

T +47 23 01 15 71 

E maje@schjodt.no

Poland

Katarzyna Żukowska 
Adwokat 

T +48 22 437 82 00 

E katarzyna.zukowska@wardynski.com.pl

Portugal

Nuno Ferreira Morgado 
Partner 

T +351 213 197 471

E nuno.morgado@plmj.pt

Romania

Luminița Dima
Partner

T +40 31 225 33 61

E luminita.dima@nndkp.ro 

Russia

Irina Anyukhina
Partner

T +7 495 234 9692

E ianyukhina@alrud.com

Serbia

Jelena Danilović
Attorney at law in cooperation with 

Karanovic & Nikolic, Senior Associate

T +381 11 3094 427 

E jelena.danilovic@karanovic-nikolic.com 

Slovakia

Jana Cernakova
Partner

T +421 2 5441 4441

E jana.cernakova@cechova.sk

Slovenia

Minu A. Gvardjančić
Attorney at law in cooperation with 

Karanovic & Nikolic

T +386 1 200 9692

E minu.gvardjancic@karanovic-nikolic.com 

Spain

Ángel Olmedo
Partner

T +34 91 514 52 00

E angel.olmedo.jimenez@garrigues.com

Sweden

Magnus Berterud
Counsel

T +46 8 677 54 87

E magnus.berterud@delphi.se 

Turkey

Senem Gölge Yalçın
Attorney at Law

T +90 212 359 57 00

E s.golge@pekin.com.tr 

Ukraine

Armen Khachaturyan
Senior Partner

T +380 44 230 6000 

E armen.khachaturyan@asterslaw.com 

UK

Katie Russell
Partner

T +44 207 429 4661

E katie.russell@shepwedd.com
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